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AGREEMENT dated as of 25th day of July, 2006, by and between the TOWN OF MOUNT
 
PLEASANT (TOWN) AND THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
 
(CSEA), LOCAL 1000, AFSCME, AFL-CIO, WESTCHESTER LOCAL 860, TOWN OF
 
MOUNT PLEASANT - UNIT I (WHITE COlLAR UNIT).
 
ARTICLE I 
RECOGNITION 
1.1 The Town of Mount Pleasant does hereb.Y recognize CSEA, Local 1000, AFSCME, AFL­
CIO for the Town of Mount Pleasant Unit I (White Collar Unit) as the exclusive negotiating 
agent for the employees in the bargaining unit with respect to salaries, wages, hours and 
other terms and conditions of employment all employees in the Town, excluding Elected 
Officials, the DepartInent Heads, Deputies, Police and Highway Personnel and all 
employees of CSEA Unit n-Blue Collar Unit. 
1.2 The Town and CSEA Unit I agree pursuant to Section 208 of the Civil Service La.w, that the 
CSEA Unit I'shall have unchallenged representation status for the maximum period 
pennitted by law. 
1.3 The Town agree$, upon presentation to it of a dues deduction authorization signed by an 
employee within the .bargaining unit, to make a deduction from the wages of ,such employee 
qf an amou~t equal to the dues of the CSEA Unit 1. The Town shall remit all such dues to 
the CSEA Unit I monthly with alist of the employees from whose wages such deductions 
are made. A dues deduction authorization may be revoked at any time by written notice 
from the employee to the Town, but upon such revocation, deduction pursuant to 1.4 of this 
Article shall be made from said employee's wages. 
1.4 Effective the first pay period after this Agreement has been fully executed, all employees 
included in the bargaining unit who are not members of the CSEA Unit I shall be required 
to pay to the CSEA Unit I an Agency Shop Fee, as provided by the Civil Service Law, 
which is an amount equivalent to the amount of dues payable by a member of the Union. 
The Town will make deductions from the wages of said employees and transmit them in the 
same manner as specified in 1.3 of this Article as an Agency Shop Fee Deduction. 
1.5 Upon request, the Town shall 'also make deductions for PEOPLE, i.e., Public Employees 
Organized to Promote Legi,slative Equality, contributions, in an amount as provided for in 
written authorization by the employee. 
Said employee has the right to recover any part of an Agency Shop Fee Deduction which represents 
the employee's pro rata share of expenditures by CSEA Unit I in aid of activities or causes only 
incidentally related to terms and conditions of employment. The CSEA Unit I shall, at the end of 
each contract year, send to each employee from whose wages an Agency Shop Fee has been 
deducted, a st~.tement of the amount of pro rata share he/she has a right to recover and a form for 
use by said employee to request refund of said amount. 
1 
ARTICLE II
 
SALARY AND LQNGEVITY
 
2.1 The assignment of job classifications to the Compensation Plan Groups shall be as set forth 
in Exhibit A. 
2.2 The salary schedules for 2006, 2007 and 2008 are attached hereto as Exhibit ''Bn • 
Year 1: Effective January 1,2006, the annual contractual salary increase including
 
the same increase to the contractual salary steps as found in Appendix B shall be
 
three and three quarters percent (3.75%) over the schedule in effect on
 
December 31, 2005.
 
Year 2: Effective January 1,2007, the annual contractual salary increase including 
the same increase to the contract~al steps as found in Appendix B shall be three and 
three quarters percent (3.75%) over the schedule in effect on December 31,2006. 
Year 3: Effective January 1,2008, the annual contractual salary increase including
 
the same increase to the contractual steps as found in Appendix shall be three and
 
three quarters percent (3.75%) over the schedule in effect on December31, 2007.
 
2.3 EMPLOYEE SALARY PROGRESSION - Employees are to achieve maximum salary in . 
. seven (7) years as per the attached schedule (see Exhibit B). Recommendations of the . 
. Department Head shall establish "satisfactory" performance. An "unsatisfactory"· rating 
will negate that year from the seven (7) year limitation. The grievance procedure shall be 
applicable to the evaluation ofemployees. 
All employees shall have their anniversary dates adjusted so they are eligible for their 
increment on January 1 rather than their date of hire if they are otherwise eligible for an 
increment. 
.	 . 
2.4	 Effective January 1,2006, longevity payments will be paid to all employees who qualify 
and will be incorporated and become part of the employee's annual salary and paid 
accordingly. Payment shall commence on the anniversary date of qualifying employment 
according to the following schedUle: 
Upon completion of 10 years of employment - $400.00 (Four Hundred Dollars) 
Upon completion of 15 years of employment ·'$600.00 (Six Hundred Dollars) 
Upon completion of 20 years of employment - $900.00 (Nine Hundred Dollars) 
Upon completion of 25 years of employment - $1,300.00 . 
(One Thousand- Three Hundred Dollars) 
These amounts shall be non-cumulative. 
The accumulation of time towards years of service for longevity purposes shall occur only 
while the employee is actively at work. 
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2.5 RECALL AND STANDBY COMPENSATION - An employee called to work will be 
guaranteed four (4) hours pay, at the appropriate overtime rate. An employee recalled to work 
on a holiday shall, if requested to work more than four (4) hours, be paid double time for all 
hours worked. 
An employee required to stand by will be guaranteed four (4) hours pay, at his or her regular 
rate of pay for every twenty-four (24) hours. 
2.6 PROMOTIONIRECLASSlFICATIONIUPGRADING - Any employee who is promoted, 
reclassified or upgraded to a ~igher grade shall be placed in the higher grade on a step that 
provides at least one full increment in the old grade. All employees will still be given the 
negotiated raise in. accordance with the collective bargaining a$!eement. 
ARTICLEID 
EMPLOYEE ORGANIZATION RIGHTS 
3.1 EMPLOYEE ORGANIZATION LEAVB - CSEA Unit I delegates shall: be granted 
employee organizational leave to a maximum of four (4) person-days per year with pay. 
Del~gates shall request in wIjting permission for leave days at least five (5) days prior to the 
.date requested and same shall be granted within three (3) days unless the date requested 
interferes with operation of government. 
3.2 GRIEVANCE TIME - CSEA Unit I representatives shall be granted reasonable and
 
necessary employee organization leave, for the investigation of claimed grievances upon
 
written request to the Town.
 
ARTICLE IV 
NO STRIKES 
The CSEA Unit I, f~r itself and on behalf of the employees it represents, reaffirms that it does 
. not have the right to strike, and agrees not to engage in a strike nor cause, instigate, encourage 
or condone a strike. 
ARTICLE V 
RETlREl\1ENT 
The Town will pay for each employee's participation in the Non-Contributory Improved "20 
Year Career Plan" provided in Section 75i of the New York State Employees' Retirement 
System. 
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ARTICLE VI 
HEALTH. DENTAL AND OPTICAL INSURANCE 
6.1 Except as provided in subsection 6.3 below, the Town will provide fully paid 
hospitalization for employees and their dependents under the New York State Government 
Empire Core Plan plus enhancements. . 
6.2 Ex~ept as provided in subsection 6.3 below, the Town will provide fully paid health 
insurance for retirees and dependents. 
6.3 With respect to all employees hired on 'or after August'l, 1991, the Town shall pay seventy­
.	 five percent (75%) of the annual cost of the plan provided to the employee, and such 
payment shall continue upon retirement of the employee. In the event the Town pays more 
than 75% of the annual cost of the health and hospitalization plan for non-bargaining unit 
management employees initially appointed or hired on or after August 1, 1991, the rown 
shall make the same percentage payment for unit employees hired after such date.. This 
paragraph shall not apply to employees Whose employment with the Town began prior to 
August 1, 1991. . 
6.4 The Town will provi~ the CSEA Employee Benefit Fund Family Dental Insurance 
"Horizon Plan" with total contribution by the Town. 
Effective January 1,2001, the·Town shall contribute the fq.ll composite monthly rate (10<?% 
participation percentage) of tbe CSEA Employee Benefit Fund Equinox Dental Insurance 
Plan for all eligible unit employees. 
Effective September 1, 2006, eligible employees may participate in the CSEA Retiree 
Dental Plan as provided in acco~ance with the Agreement attached hereto as Exhibit "r'. 
6.5 The Town shall contribute the full cost of the CSEA Family Optical·Plan. 
Effective January 1, 2001, the Town shall contribute the full composite monthly rate 
(100%) participation percentage) of the CSEA Gold Optical Insurance Plan for all 
eligible unit employees. 
ARTICLE VII 
ATTENDANCE AND LEAVE 
7.1 HOLIDAY OBSERVANCE· Employees will be guaranteed twelve (12) paid holidays as 
indicated: 
New Year's Day Columbus Day Memorial Day Thanksgiving Day 
Martin Luther King's Birthday Election Day Independence Day Christmas Day 
Washington's Birthday Veterans'Day Labor Day 
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Plus one floating holiday. 
. Celebration of holidays shall coincide with County designation unless changed by a Town 
Board Resolution. 
7.2 VACAnONS - Employees shall be entitled to vacation as per the following schedule: 
A.	 Completed: Six (6) months of employment - 1 week
 
One (1) year of employment - 2 weeks
 
Five (5) years of employment - 3 weeks
 
Ten (10) years of employment - 4 weeks
 
Twenty (20) years of employment- 5 weeks
 
B. Employees hired after January 1st in any year shall be entitled to one (1) week of vacation at 
the completion of six (6) months of service. Employees shall be credited with two (2) weeks of 
vacation upon completion of one (1) year of employment. 
C. Each employee shall submit a vacation preference by February 1st of each year. ApproVal 
by a Department Head is required. 
D. The Town's vacation policy of crediting vacation time entitled to an employee in advance 
of January 1st of each year will be honored by this Agreement. Employees who are absent from 
work for an accumulated period exceeding four (4) months in any year shall be entitled to one 
half of the scheduled vacation either in that year or i.n the following year, if vaca~on has ~en 
taken before such absence from work occurs. 
E.	 Vacation schedules for each department shall be posted in that department. 
F. Vacation shall be scheduled in ~vance and shall be taken at the scheduled time except when 
a different time is approved by the Department Head. If, by October 1st, there is an employee 
who has not taken his or her vacation at the scheduled time, the situation will be reviewed by 
the Department Head and the employee's vacation shall be scheduled during the last quarter. In 
the event that during the last quarter of the year the Town requests the employee to work so as 
to prevent the employee from taking his or her vacation, the employee shall be allowed to carry 
over up to two (2) weeks of the unused vacation into the next calendar year. 
7.3 SICK LEAVE 
A. Definition 
1.	 Days - shall mean work days not calendar days. 
2.	 Sick Leave Reserve - shall mean days credited to each employee as of January 1,1981. 
3.	 Accumulated Sick Leave Bank ~ shall mean days credited to each employee at the rate of 
one (1) day per month of active employment after January I, 1981. Days shall be credited 
on the first day of each month. 
4.	 Ex.tended Sick Leave - shall mean days absent from active work. which ex.ceed monthly 
credited accumulated sick leave bank; 
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5.	 Conversion Days - shall mean only days accumulated after Jan!lary I, 1981. 
6.	 Supplementary Pay - shall mean payments provided by the Town above statutory payments 
made under Workers' Compensation and NYS Disability·laws to insure employees 
continuation of full weekly payment. 
B. It is the purpose of this plan that the Town will obtain insurance coverage for workers'
 
compensation statutory sickness disability as is defined under the provisions of the sickness
 
diSllbility section of the Workers' Compensation Law. .
 
C. Employees agree to comply with the provisions of the Workers' Compensation Law as 
defined in Section 200 through 242 of the Workers' Compensation Law and in addition to 
submit, upon request, to medical examinations as may be requested by the Town for 
determination of benefits herein described. Refusal to submit to medical examination as 
defined under the Workers' Compensation Law shall be subject to the penalties and provisions 
of the Workers' Compensation Law. Refusal to submit to medical examination or to prOVide 
medical evidence of disability for the supplemental benefits provided by the Town as defined 
herein shall serve as just cause for the Town to deny any supplemental benefits described 
herein. 
D.	 This plan shall be effective January 1, 1981. 
. E.	 Current Employees - All current employees will be credited with sick leave at .the rate of 
one (1) per day per completed calendar month. Earned sick leave not taken in any calendar 
year .will be accumulated. Sick leave is defined as absence from duty because of-illness; 
pregnancy; childbirth; injury; quarantine resulting from exposure to contagious diseas~ 
F.	 New Employees - All new hired employees will be credited with five (5) sick days on the 
employee's first (1st) day of service. After the employee completes five (5) full calendar 
months (each of which begins on the first (1st) of the month) the employee will thereafter, 
be credited with sick leave at the rate of one (1) day .per completed calendar month. 
G.	 Sick Leave Credits - Sick leave credits may not be earned while on leave without pay, on 
military leave of over twenty (20) days or on extended sick leave of over twenty (20) days. 
H.	 Days paid for extended sick leave will be deducted from employee's accumulated "sick· 
leave bank". Unearned monthly anticipated credits cannot be used for extended sick leave. 
1.	 lllness in Family Leave - Accumulated sick leave balance may be used for illness in the 
family upon approval of the Department Head. 
J.	 Bereavement Leave - Any available accumulated sick leave bank balance may be used for 
death in family. This will be used after bereavement leave allowance has been depleted. 
This usage is subject to approval of a Department Head and priority management of 
Departments. 
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K.	 Sick Leave Bank Accumulation - Sick leave taken in any year which exceeds the earned 
monthly allocation shall be paid from the employee's sick leave reserve. At the year end 
compilation of those unused days would be returned to the accumulated sick leave bank. 
L.	 All sick leave reserve days are forfeited at termination of employment for any reason. 
M.	 Accumulation of unused sick leave days - Effective January 1,2006, unused sick leave 
days may be accumulated to a limit of 240 days. However, upon the employee's retirement 
up to a maximum of one hundred and eighty days (180) days of unused sick leave may be 
converted for compensation in accordance with Article vn, Section 7.3, Section N, 
Conversion ofUnused Sick Leave Bank. 
N.	 Conversion of Unused Sick Leave Bank - Upon the employee's retirement up to a 
maxirilumof one-hundred eighty (180) unused accumulated sick leave days will be 
converted as follows: 
1.	 First 60 days or part thereof are converted at one-quarter (l/4) value (60 days equal to 3 
weeks pay); . . 
2.	 Next 60 days or part thereof are converted at one-third (1/3) value (60 days equal to 4 
weeks pay); 
3.	 Last 60 days or part thereof are converted at one-half (112) value (60 days equal to 6 
weeks pay). 
Payment of this conversion shall be remitted in a lump sum in addition to previously granted. 
"pre-retirement" lump sum payment as identified in personnel sick plan annual statetnent issued 
during the month of January. 
O.	 Maternity Leave 
1.	 A pregnant employee shall be allowed to perlonn the duties of her job as long as she is 
medically able except where physical disability may endanger the employee or constitute a 
liability in the perlormance of her duties. The Town shall not be liable for any injury to the 
employee or child in the event the injury was due to remaining on duty too long into the 
pregnancy. 
2.	 A pregnant employee, upon filing appropriate medical evidence that she is unable to 
perform the duties of her position due to this pregnancy, shall be permitted to use, in 
addition to N.Y.S. Disability benefits granted. any credited or accumulated sick leave days, 
vacation days, vacation days credit, personal leave and compensatory time credit. Option of 
employees not to use credited leave, sick leave bank, vacation day credit or personal leave 
days will limit compensation for maternity leave to weekly amount established by New 
York State Disability Law. 
3.	 While on maternity leave, the employee may continue to use any or all leave she has
 
therefore accumulated.
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4.	 An employee may be granted a leave of absence without pay to a maximum of two years, 
provided, such leave shall not exceed the amount pennitted under Civil Service Law. 
P.	 Accumulated Sick Leave Reserve Bank 
1. All employees hired prior to Ianuary I, 1980, shall have a commencement sick leave 
reserve bank equivalent to twelve (12) days per year multiplied by the number of years 
emp,loyed. 
2. For employees who have been actively employed {or aperiod of less than·five (5) years, the 
Town will advance a sick leave reserve ~ank of thirty (30) days in addition to twelve (12) days 
per year of employment. 
Q.	 Submission of Disability Forms 
1. Employees who are absent from work for a period of four (4) days must subrrtit a doctor's 
note explaining the disability and disability fonns as reqUired by the Comptroller's office. 
These must be filed by the fifth day to continue to receive disability payments. 
2. Employees who are absent for eight (8) consecutive days must submit a duly executed . 
DB450 to the Comptroller's office by the 20th day from date of first absence·. 
R. Medical Examination 
The Town has the right to schedule amedical examination for each employee who is absent for 
five (5) consecutive days. Failure of the employee's compliance with medical examination 
scheduled will result in cessation of all disability payments. Reinstatement of payments shall 
be made only after approval is received from the Town Board, after a hearing as required by the 
Board. 
S.	 Workers' Compensation 
All disability subject to Workers' Compensation coverage shall be honored by the Town upon
 
complete compliance with. the rules of Workers' Compensation Law at that time.
 
Failure upon the part of the employee to comply with th~ Workers' Compensation requirements 
shall be cause for the Comptroller to withhold payments contributed by the Town in supplement 
of Workers' Compensation benefit. Reinstatement of payments shall be made only after 
approval of the Town Board. 
T.	 Reinstatement of Employment 
All employees returning from sick leave must report to the Comptroller's office to execute all 
necessary forms prior to reinstatement to active employment. 
U. Call In -To be eligible for pay during the first five (5) days of any absence, the employee 
must, except in case of extreme emergency, call his/her supervisor on each of the first five days 
of absence. 
V.	 Sick Leave Abuse - Abuse of sick leave shall be cause for disciplinary action provided, 
.however, that such disciplinary action shall be subject to the grievance and arbitration
 
provisions.
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W.	 Sick Leave Charge - Any employee actively at work for a minimum of three and one-half 
.(3 Yz) hours in any day shall not be charged with sick leave in the event of becoming ill during 
that day for the first three (3) occasions in a fiscal year. Commencing with the fourth (4th) 
occasion and thereafter, employees shall be charged one-half (1/2) day of sick leave. 
X. Effective January 1, 1990, employees shall be entitled to additional pay, paid as soon as 
possible after January 1st, but no later than April 1st. following the calendar year in which they 
earned, according to their use of sick leave days during the calendar year pursuant to the 
following schedule: 
Sick Leave Days Used Pay Entitlement 
6 andover o 
5 or. 4 1 day 
3 2 days 
0,1 or 2 3 days 
Days of absence due to Worker's Compensation Leave are considered to be.sick leave 
days used for purposes of eligibility for this incentive. 
7.4 Use of Personal Leave 
Employees will be allowed three (3) personal leave days per year with prior approval of 
Department Head. 
All unused personal leave shall be forwarded to sick leave at the end of each fiscal year. 
7.5 Bereavement Leave 
A. .Employees will be granted up to three (3) days off with pay in the event of ~ death in their 
i~diate family. Immediate family includes parents. spouse. children. brothers and 
sisters; mother-in-law orfather-in~law, grandfather and grandmother or other relative living 
with the employee. 
B.	 When there are unusual circumstances, where the religious practices of the employee or the 
responsibility of the employee to the deceased require it, an employee may. upon approval 
of Department Head, utilize additional days set forth in Article 7, Section J. 
C.	 Employees will be granted one (1) day off with pay for members of their intennediate 
family. Intermediate family includes brother-in-law. sister-in-law, daughter-in-law and son­
in-law. 
ARTICLE VIII 
WORKDAY WORKWEEK 
8.1 All employees shall work Monday through Friday, 8:30 a.m. through 4:30 p.m. (one hour 
lunch) except for the Recreation Supervisor and the Sr. Recreation Leader. 
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ARTICLE IX
 
OVERTIME
 
9.1 Overtime Period 
Overtime will commence after the completion of the employee's nonnally scheduled workday 
and for all scheduled time to attend evening meetings of the Planning Board, Zoning Board and 
Architectural Review Board, and evening court sessions. 
9.2 Overtime Payment 
The employee's compensation shall be computed at the rate of time and one-half (l 'h) the 
employee's rate of pay. 
9.3 Exceptions 
A.	 Program Directors ~Compensatory time in lieu of overtime pay shall be applicable. 
B.	 Park Personnel - Compensatory time shall be granted for the first two and one-half (2 'h) 
hours of overtime worked in a workweek and thereafter paid at the rate of time and one-half 
(1 Y1) the employee's rate of pay. 
9.4 Holidays 
Employees shall be paid at the rate of time and one-half (l V2) the employee's rate of pay for all 
time worked and granted one (1) compensatory day off when assigned on Election Day. 
Employees scheduled to work on Primary Day will receiv~ compensatory time off for hours 
worked above the normal workday. 
9.5 Compensatory rime Usage
 
Compensatory time usage oth~r than the above shall be used as heretofore practiced.
 
ARTICLE X 
EMPLOYEE DEVELOPMENT AND"TRAINING 
The Town agrees to pay the employee's tuition costs for job-related studies approved by the 
Town Board in accordance with the Board's resolution on limitation of payments, upon 
successful completion of the studies. 
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ARTICLE XI 
SENIORITY 
Seniority shall be the determining factor in vacation preferences and shall be a consideratio~ in 
job advancement. . 
ARIICLExn 
UNIFORMS 
The Town will provide the necessary uniforms for those employees working in a classification 
requiring the wearing of unifonns. 
ARTICLE XIII 
JURYDUIY 
Employees called for Jury Duty will be allowed time off with full net pay after deducting pay 
received from court for Jury Duty. Employees who are on call by the Board of Jurors must 
report to work to receive the benefit of Town's payment. 
ARIICLEXIV 
.. DISCIPLINARY ACTION 
. \ 
14.1 All employees who have completed six (6) months of service with the Town will have the 
right, in cases of disciplinary action, of electing (a) the procedures under Section 75 of the Civil 
Service Law, in which case the hearing officer shall bemutually agreed upon by the Town and 
the CSEA; or (b) the procedures set forth in Section 2 below. 
14.2 It is agreed that nothing herein shall in any way prohibit the Town from discharging or 
otherwise disciplining any Town employee regardless of hislher seniority, for just cause. 
Grounds for discharge or discipline shall include, but not be limited to, fighting on th~ job, 
drunkenness on thejob, drinking on the job, use or possession of non-prescription habit­
forming drugs on the job, dishonesty, careless use or abuse of Town property, insubordination, 
.negligence in the performance of ciuties, incompetence, unexcused absenc~ from assigned 
stations, and misuse of sick leave. 
In the event that a discharged or disciplined employee feels that he/she has been unjustly dealt 
with, said employee or the Union with permission of the employee, shall have th~ right to file a 
c9mplaint, which must be in writing, with the Town within three (3) workdays from the time of 
discharge or discipline. Said complaint will be treated as a grievance, subject to the grievance 
and arbitration procedure herein provided. If no complaint is filed within the time specified, 
then said discharge or discipline shall be dee.med to be absolute. 
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ARTICLE XV 
RULE CHANGE 
The Town will give written notice to the CSEA of any proposed changes of existing rules and 
regulations prior to adoption. 
ARTICLE XVI 
POSTING OF POSITIONS 
The Town shall post announcements of all vacancies in all class positiorts at least fifteen (15) 
calendar days prior to the date they are to be filled, stating minimum qualifications required ~d 
the number of vacancies. 
ARTICLEXVll 
TERMINAnON OF EMPLOYMENT 
At the time of resignation, retirement, or layoff, excluding termination for cause, an employee 
shall be compensated in cash for all salary, 9vertime and vacation credited as of the effective 
date of termination of employment. " 
ARTICLE XVIII 
OUT·OF~TITLE PAY
 
An employee who is required by theTown to assume the full responsibilities of a job in a
 
higher clas~ification for more than ten (10) consecutive workdays shall be paid the rate of pay
 
for the higher classification retroactive to the first day worked.
 
ARTICLE XIX 
GRIEVANCES 
Any employee has the right to and may talk to hislher supervisor" about any question or problem 
that may arise. If a difference arises concerning the interpretation or application of the terms. of 
this Agreement, it shall be resolved in accordance with the following procedure: 
Step 1. A grievance by an employee must be presented in writing to hislher Department Head 
within twenty (20) workdays of the occurrence of the alleged grievance. 
Step 2. If not settled at the first step, the grievance may be presented to the Department Head 
and Town Supervisor by the employee and the Union representative fn the department involved. 
If presented, the grievance must be presented in writing. If the grievance is not settled within 
ten (10) work~ng days after presentation at this step, it may be taken to Step 3. 
Step 3. Ifnot settled at the second step, the grievance may be presented to a meeting of the 
Department Head, Town Supervisor, Town Board, the employee, the Union representative of 
the department involved, and such other representatives as the Union and Town may choose to 
have present. If the grievance is not settled within ten (10) days of the presentation at this step, 
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it may, provided the matter involves the application or interpretation of the terms of this 
Agreement, be submitted to arbitration, as provided in Article XX. 
19,2 The President of the Westchester County Local 860 of the .cSEA, the designated 
representative or the assigned CSEA Labor Relations Specialist s~all have the right to visit at a 
mutually agreed upon time any Town facility where employees represented by the Union work 
for the purpose of adjusting grievances and administering the terms of this Agreement, provided 
the Town Supervisor, or in the absence of the Town Supervisor, the appropriate Department 
Head, has given permission for the visit. 
19.3 Any employee designated by the Union to assist in the handling of grievances, may, with 
the permission of the Department Head, leave the work location for a reasonable anlount of 
time to carry out this responsibility. To the extent possible, handling of grievances shall be 
done during non-working hours, and, in any case, so as not to interfere with essential services. 
AR.IICLEXX 
ARBITRATION 
20.1 Should any difference arise between the Town and the Union andlor employee~ 
concerning the meaning, application, or interpretation of this Agreement. which remains 
unresolved after presentation to, and proceSsing through the grievance procedure, either the 
Town or the Union may submit such difference to arbitration by serving notice on the other 
within thirty (30) working days following completion of the third step of the grievance 
procedure. . 
20.2 The arbitration shall be conducted by an impartial arbitrator to be mutually agreed upon
 
by the parties. In the event the parties are unable to agree upon an impartial arbitrator within
 
ten (10) days after the referral to arbitration, the American Arbitration Association shall be
 
requested to name an arbitrator under its rules and procedu~s.
 
20.3 The fees and expenses of the arbitrator shall be borne equally by the parties. The Town 
and the Union shall bear the expense of their respective witnesses and any other expenses they 
may occur. 
20.4 The decision of the arbitrator shall be final and binding, hut the arbitrator shall have no 
jurisdiction, power or authority to amend, modify, supplement, vary or disregard any provision 
of this Agreement. . 
ARTICLE XXI 
TRAVEL ALLOWANCE 
The Town agrees to provide a mileage allowance as fixed by the Town Board for the use of 
personal vehicles for those persons requested to use their own vehicles in connection with 
official travel. 
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ARTICLE XXII 
PJlliVIQUS PRACTICE 
All employees will continue during the term of this Agreement any privileges, benefits, 
emoluments or immunities which were in existence prior to the date of the execution of this 
Agreement. " 
ARTICLE XXIll 
LEGISLATIVE APPROVAL AS MANDATED BY LAW 
IT IS AGREED BY AND BETWEEN"THE PARTIES THAT ANY PROVISION OF TIllS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDmONAL FUNDS TIIEREFORE, SHALL NOT BECOME EFFECTIVE UNfIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXIV 
MANAGE:MENT OF THE TOWN 
It is recognized that the Town, as the public employer, reserves unto itself all.rights not 
specifically granted to the Union under the Public Employees Fair Employment Act or this 
Agreement. 
Such rights include, but are not limited to, the control of the Town's properties and the 
maintenance of order and efficiency; selection and direction of the working forces; to hire, 
suspend or di~charge for cause; to make reasonable binding rules which shall not be " 
inconsistent with this Agreement; to assign, promote or transfer; to determine the amount of 
overtime to be worked; to relieve employees from duty because of lack of work; to decide on 
the number and location of stations, etc.; to determine the work to be perfonned, amount of 
supervision necessary, equipment, methods, schedules, together with the selection, 
procurement, designing, engineering and the control of equipment and materials; except as they 
may be otherwise specifically limited in this Agreement to make reasonable and binding rule~ 
which shall not be inconsistent with this Agreement. Nothing herein shall be deemed to negate 
or detract from any rights the employees have or shall in the future have under applicable state 
or federal laws. 
ARTICLE XXX 
PRODUCTIVITY 
Assuring the citizens of the community that they are receiving the best services for their tax 
dollars is of critical interest to both the Town and the Union. The Union recognizes that the 
establishment of productivity improvements is the right and obligation of the Town. Also' 
employees are encouraged to suggest to their superiors improvements and economics in 
equipment and systems for consideration and evaluation. Failure to perform an honest day's 
work is recognized as a cause for discipline. 
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ARTICLE XXVI 
DISCONTINUANCE OF ~ 
In the event the Town shall discontinue any employee's job, the Town shall give the employee 
at least one (l) month's notice of the discontinuance of the job and the employee shall be given 
reasonable time off during the notice period to s~ek new employment. 
ARTICLE XXVII 
SEPARABILITY 
If any provision of this Agreement violates any Federal or State Law as presently enacted or as 
amended or interpreted during the term thereof, such provision shall be inoperative to the extent 
that it is at variance with such law; but all other provisions of this Agreement shall remain in 
full force and effect. " 
ARTICLE XXVDI 
EMBODIMENt OF AGREEMENT 
This document constitutes the sole and complete agreement between the parties, and embodies " 
all the tenns and conditions governing the employment of employees in the unit. The parties 
acknowledge that they have had the opportunity to present and discuss proposals on any subject 
which is (or may be) subjectto collective bargaining. Any prior commitment or agreement 
between the Town and "the Union or any individual employee covered by this Agreement is 
hereby superseded. 
ARTICLE XXIX 
LABOR·MANAGEMENTCO~TTEE 
A Labor*Management Committee consisting of two members appointed by the Town and two 
m~mbers appointed by the Union shall be fonned. The Committee shall meet to discuss issues 
of concemto the bargaining unit. The parties shall submit in writing to the other side the issues 
to be discussed at least five working days in advance of such meeting. Meetings shall be held 
on an as needed basis as determined by the Committee. The Committee shall have no power to 
alter, amend or supersede any provisions of the collective bargaining agreement. 
" ARTICLE XXX 
TERM OF THE AGREEMENT
 
The term of this Agreement shall be from January 1, 2006, to and including December 31,
 
2008, and thereafter fr01l1: year to year, unless one party gives notice, in writing by Certified
 
United States Mail, to the other party at least one hundred and twenty (120) days prior to the
 
expiration date of this Agreement of its desire to terminate or modify the provisions of this
 
Agreement. If either party gives such notice, the parties agree to immediately thereafter
 
commence negotiations for a new agreement.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and 
year first above written. 
TOWN OF MOUNT PLEASANT CIVIL SERVICE EMPLOYEES' 
ASSOCIATION, INC., LOCAL 1000. 
AFSCME. AFL-CIO, WESTCHESTER 
LOCAL 860. TOWN OF MOUNT 
PLEASANT UNIT 1 (White Collar 
Unit) 
Supervisor 
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APPENDIX I 
SALARY INCREMENT INCREASES 
On October 1, and on each October 1 thereafter, each employee shall have their job 
performance reviewed in accordance with the following standards; each employee whose salary 
is below the maximum salary for their assigned job, the performance evaluation shall be used to 
d~tennine whether the e~ployee shall receive an increment to be effective the first of January 
of the next calendar year. 
1. ,Knowledge of the job (JudgementIDecision Making, Job Contribution): The person's 
combination of actual knowledge, experience, and understanding of the work in their 
classification, giving weight to, whether th.e employee knows thoroughly and has demonstrated 
competency in the work. 
,2. Quantity (Diligence!Application); Productivity: The rapidity with which work is 
,accomplished, the quantity of work produced in a giv.en time; the dispatch with which a task of 
known ,difficulty is concluded; industry; diligence and application; giving a full day's work. 
3. Quality (AccuracylReliability):: Accuracy, ability to produce free from error, ability to detect 
errors, reliability in the ~xecution of assigned tasks, dependability in following instruction, 
neatness and orderliness. ' 
4. Adoptability (InitiativelVersatility; Responsibility): The employee's ability to work for and 
with others, including contacts with the public; readiness to give new ideas and methods a fair 
trial, the desire to observe and conform with the policies of department; consideration of the 
person's initiative and resourcefulness. 
~. Attendance!Punctuality: The employee's adherence to time scheduled for the job, i.e., being 
on time, and not leaving before' scheduled quitting time, taking only scheduled lunch and coffee 
breaks and remaining assigned job. 
," . 
6. Interest/Attitude: The employee's interest in the job. and attitude toward Town policies, 
supervision and fellow employees. The employee's dependability as evidenced by such things 
as recognition of established methods, safety measures, leadership, cooperation, and care of 
equipment and other Town property. 
The Department Heads shall meet with each employee to review the evaluation and 
thereafter make a recommendation to the Supervisor. The recommendation shall be reviewed 
by the Supervisor and such other persons as he!she may designate. If an employee is 
dissatisfied with the determination, he/she shall have access to the grievance procedure as 
provided in Article XIX. The Town shall notify each employee of the results of the personnel 
evaluation on or before December 1st of each year. , 
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II 
GROUP 
EXHIBIT IIA"
 
GROUP RANGES
 
CSEA UNIT 1 (WHITE COLLAR)
 
TI'1'LB 
Intermediate Clerk 
.JUnior Typist 
aeareation Attenda~t 
Aaaiatant As•••amant Clerk 
Intermediate Clerk/Tele.Oper. 
Jr. Draftsman 
aecreation Leader 
Telephone Operator 
XII Intemediate Steno 
Inter.mediateTypist 
Laborer 
:IV Animal Warden/parking' 
Enforcement Offiaer 
AS8e.sment/~ax·Aide 
Data Bntry aperator 
Intermediate Acaount Clerk 
Inter.mediate Acat. 
Clerk Typist 
Jr. Engineering Aide 
v Engineering Technician 
Intermadi.te Aact. Clerk/Steno 
Nutrition Program Direotor 
Senior C~erk . 
Senior 'l'ypist 
18
 
VI 
VII 
VI:I:I 
I.X 
Assistant Plumbing Inspector 
Assessment Clerk 
Assistant Court Clerk 
Bookkeeper 
Bookkeeper/Typist 
Custodian 
Drafter 
Payroll Clerk 
Senior Account Clerk 
Senior Acct. Clerk/Steno 
Senior Acct. Clerk/Typist 
Senior Office Assistant 
Automated Systems 
Senior Office Assistant 
Building Department 
Senior Office Assistant 
»olice Department 
Senior Office Assistant 
Recreation Department 
Senior Steno· 
Tax Map Drafter 
GIS 'l'echnician 
Plumbing Inspector 
Recreation supervisor-
Senior Citizens
 
Senior Recreation Leader
 
Zoning Inspect~r
 
Appraisal Technician
 
Principal Bngineering Tech.
 
Recreation Supervisor
 
Senior Acct. Clerk
 
(Asst. to the Receiver 
of Taxes) 
Senior Bookkeeper 
Senior Steno (Administrative 
Assistant-Planning & Zoning) 
Bui1ding Inspector II
 
Junior Civil Engineer
 
Real Property Appraiser
 
Plumbing • Building
 
J:nspector :&:1 
x Assistant Civil Engineer 
Senior Civil Bngineer 
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• • 
CSEA UNIT NO.1 (WHITE COLLAR) 
EXHIBIT B 
GROUP 
I 
II 
III 
IV 
V 
+3.75% +3.75% +3.75% 
JAN. 1 JAN. 1 JAN. 1 
+3.75% +3.7:5% +3.15% 
JAN.1 JAN. 1 JAN. 1 
STEP 2006 2007 2008 GROUP STEP 2006 2007 2008 
VI 1 S 40,153 $ 41,659 $ 43.221 
2 $ 31.134 $ '32,302 $ 33,513 
1 $ 29,762 $ 30,878 $ 32.036 
2 $ 41,828 $ 43.396 $ 45,024 
3 $ 32,505 $ 33.724 $ 34.988 3 $ 43,503 $ 45.135 $ 46.827 
,4 4 $ 45,178 $ 48,872 $ 48.630 
5 $ 35,251 $ 36.573 $ 37.945 
$ 33.879 $ 35.149 $ 36.467 
5 $ 46,851 $ 48,608 $ 50.431 
6 $ 38,547 $ 37,917 $ 39.339 6 $ 48.527 $ 50.347 $ 52.235 
7 $ 37,994 $ 39,419 $ 40,897 7 $ 50,198 $ 52.081 $ 54,034 
INCREMENT , . 1,s72,DI 1,423.11 1,471.13 INCRillENT S 1,174.1' $ 1,731.96 $ 1.802.10 
1 ' $ 31.502 S 32.683 $ 33,909 ' VII 1 S 43.622 S 45.258 $ 48,955 
2' $ 32,818 $ 34.049 $ 35.326 2 $ 45,437 $ 47.141 $ 48,909 
3 $, 34,130 $ 35,409 $ 36,737 3 $ ,47,257 $ 49,029 $ 50,868 
4 $ 36,442 $ 36.771 $ 38,150 4 S 49,074 $ 50,914 $ 52.823 
5 $ 36;754 $ 38,133 $ 39,~3 5 $ 50,891 $ 52,800 $ 64.780 
6 $ 38,065 $ 39,492 $ 40,973 6 $ 52,696 $ 54,672 $ 56.122 
7 $ 39,381 S 40,858 $ 42,390 7 $ 54,525 $ 56,569 $ 58,691 
foICRE11en $ 1,313.10 , 1,s12.l1 • 1."'~.15 IIICREMENT $ 1,817.18 $ 1.885.33 $ 1,958.03 
1 $ 33,497 $ 34,753 $ 36,056 VIII 1 $ 48.286 $ 50,097 S 51,976 
2 $ 34,892 $ 36..201 $ 37,558 ' 
3 $ 36.288 $ 37.6~ $ 39.060 
2 $ 50.300 $ 52,186 $ 54,143 
3 $ 52,314 $ 54,276 $ 56,311 
4 $ 37.684 5 39.091 5 40,563 4 5 54,329 $ 56,366 ' $ 58,480' 
5 $ 39,075 $ 40,541 5 42,061 5 5 56,342 5 58.455 $ 60,647 
,6 $ 40,473 5 4'1.991 $ 43.565 6 $ 58,355 5 60,544 $ 62,814 
7 $ 41,867 5 43,437 5 45,066 7 S 60,370 $ 62;634 $ 64,983 
INCREMeNT S 1.3~5.09 S 1,447.41 S 1,501.69 INCIWIENT $ 2,013.96 $ 2,089.4' $ 2,117.84 
1 $ 35,828 5 37,172 $ 38,665 IX 1 $ 52,275 $ 54,236 $ 56.270 
2 $ 31,321 
·S 38,720 $ 40,173 2 $ 54,454 $ 56,496 $ 58,6t5 
3 $ 38.818 $ 40,274 $ 41,784 3 $ 56,631 $ 58,755 $ 60.958 
4 $ 40,311 S 41,823 5 43.391 4 $ 68.811 $ 61,016 $ 63,304 
5 $ 41,804 $ 43,372 5 44.998 5' 5 60.987 $ 83,274 5 85,647 
8 $ 43,295 $ 44.918 5 46.603 6 $ 63,168 $ 65,537 5 67,995 
7 $ 44,788 5 46,467 5 48,210 7 $ 65.345 5 67,795 $ 70,338 
IIC1W1ENT $ 1,493031 " 1,54'.31 1,807,41 INCN:llIENT $ 2,178.23 $ 2,259.91 $ 2.3.....16• 
1 $ 36,897 5 38,074 $ 39,501 X 1 5 54,239 5 56,273 $ 58,384 
2 $ 38,228 5 39.661 $ 41.149 2 $ 56,418 $, 58,534 5 60,729 
3 $ 39,755 5 41,246 $ 42.792 3 5 58,596 $ 60,793 $ , 63,073 
4 $ 41,283 $ 42,831 5 44.437 "4 $ 60,776 5 ' 63.065 $ 65.419 
5 $ 42,816 $ 44,421 $ 46,087 5 $ 62,951 $ 65,312 $ 67,761' 
6 $ 44~342 $ 46,005 $ 47,730 ' 6 $ 65,131 5 67,574 5 70,108 
7 $ 45,871 $ 47.591 $ 49,376 7 $ 68,976' $ 71,~63 5 74,246 
IICR1:MEHT $ 1,521.93 $ 1,58~.26 $ 1,645.75 . ftCREMEHT $ 2,456.11 $ 2,541.21 $ 2.&~3.77 
.' ;;, 
EXH·IBIT 1 
MEMORANDUM OF AGREEMENT 
Effective September J) 2006, coverage under the CSEA Employee Benefi t Fund Retiree 
Dental' Plan (the "Plan") administered by the CSEA Employee Benefit Fund (the "Fund") shall 
be available to any member of the CSEA bargaining unit who retires and meets the foHowing 
criteria: 
I. The member retires directly from employment wj~h the employer. 
2. The m~mber has coverage under the CSEA Dental Plan at the lime of his or her 
re.tiremen t. 
3. The member agrees in writing to comply with all requirements of the Fund which 
. are ~pplicable to retiree coverage at the time of his· or her retirement. 
4. The member agrees in writing ·10 pay for any and all premiums for coverage 
directly to the Plan. 
5. The Employer has no obligation to pay for coverage under the Plan, collect the 
mqnies from the participants or have any responsibility whatsoever for the administration of the 
Plan. The Fund agrees to ho.ld the Employer h¥Jtlless fr.om any and all liability or claims that 
might arise in connection with 'providing coverage under the Plan. 
6. Neither the Unit not the Employer shall use this Memorandum of Agreement a 
g prec~=:'nin 
Signature 
Title 
.......-r­
.J\h. \...\I\.OO~
 
Date 
agreement negOtia/.ll~'oo:::::n,~S~':~~/~'7:!:::!~-r_+-::'i"9:""""~ _ 
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Empire, HIP and Oxford Health Insurance Rates - 2009 
Below is a comparison of the Empire, HIP and Oxford monthly rates. 
Empire Health Plan	 If you currently pay 25% for health insurance: 
Single: $149.64 
Family: $320.54 
If you currently pay 50% for health insurance: 
Single: $299.29 
Family: $641.08 
Oxford Health Plan If you pay the differential, the rates are: 
(effective 5/1/09) Single: $81.81 
Family: $527.68 
If you currently pay 25% for health insurance: 
Single: $231.45 
Family: $848.22 
If you currently pay 50% for health insurance: 
Single: $381.10 
Family: $1168.76 
If you currently pay 25% for health insurance: 
Single: $100.78 
Family: $246.90 
If you currently pay 50% for health insurance: 
Single: $201.55 
Family: $493.80 
Changes have been made on Oxford rates only. Rates are effective beginning 
with payrolls in May 2009. 
Revised 4/21/09 

December 22, 2008 
Empire, HIP and Oxford Health Insurance Rates - 2009 
Below is a comparison of the Empire, HIP and Oxford monthly rates. 
Empire Health Plan	 If you currently pay 25% for health insurance: 
Single: $149.64 
Family: $320.54 
If you currently pay 50% for health insurance: 
Single: $299.29 
Family: $641.08 
Oxford Health Plan	 If you pay the differential, the rates are: 
Single: $77.15 
Family: $515.28 
If you currently pay 25% for health insurance: 
Single: $226.79 
Family: $835.82 
If you currently pay 50% for health insurance: 
Single: $376.44 
Family: $1,156.36 
If you currently pay 25% for health insurance: 
Single: $100.78 
Family: $246.90 
If you currently pay 50% for health insurance: 
Single: $201.55 
Family: $493.80 
If you wish to make any changes in your health insurance, please notify us no later than 
December 16th. The deductions will be taken from your December 19th and 31 st 
paychecks. It is important that you return the medical survey as soon as possible. The 
cut-off date is December 16th. Thank you. 

STIPULATION OF AGREEMENT by and between the Negotiating Committees for the 
TOWN OF MOUNT PLEASANT (the "Town") and the CIVIL SERVICE EMPLOYEES 
ASSOCIATION, LOCAL 1000, AFSCME, AFL-CIO, TOWN OF MOUNT PLEASANT UNIT 
I (WHITE COLLAR); 
WHEREAS, the parties have engaged in negotiations in good faith and in an effort to 
arrive at a successor agreement to a contract that expired by its terms on December 31, 2008 and; 
WHEREAS, the Negotiating Committees have arrived at a tentative agreement; 
NOW THEREFORE, in consideration of the mutual promises herein, the parties hereby 
Stipulate and Agree as follows: 
A. The provisions of this Stipulation are subject to ratification by the 
membership of the CSEA Town of Mount Pleasant Unit I (White Collar) and the approval of the 
Town Board. 
B. The respective Negotiating Committees agree to recommend the 
Memorandum of Agreement, the terms of which were agreed to at a meeting on March 17, 2009 
(See attached) for ratification and/or approval. 
C. A copy of this original document has been furnished to the
 
representative(s) of the Town of Mount Pleasant and the CSEA.
 
D. All proposals not covered herein, made by either party during the course
 
of negotiations shall be withdrawn.
 
E. The provisions of the prior Agreement shall be extended from January 1, 
2009 through December 31, 2009, except as modified in the attached Memorandum of 
Agreement, the terms of which were agreed to by the Negotiating Committees on March 17, 
2009. 
F. Unless otherwise noted; all dates involving the duration of the Agreement 
shall be conformed to the duration of the negotiated agreement. 
. G. Unless otherwise noted, all changes shall be prospective from the signing 
'of the new Agreement. 
. ******************* 
. 23748.1 3/25/2009 

FOR THE UNION: FOR THE TOWN:
 
Dated: March __, 2009 Dated: March __, 2009 
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1.	 Article XXX - Term of the Agreement - Page 15:
 
(Duration of contract)
 
One (l) year term: January 1, 2009 through December 31, 2009 
2. Article II - Salary and Longevity - Section 2.2 - Salary Schedules - Page 2: 
(Yearly salary percentage increases) 
Salary Schedules 
Year 1: Effective January 1, 2009, the annual contractual salary schedule increase 
including the same increase to contractual salary steps as found in Appendix B shall be 
three and three-quarters percent (3.75%). 
3.	 Article II - Salary and Longevity - Section 2.4 - Longevity - Page 2; 
Effective January 1,2009, longevity payments shall be increased by one hundred 
($100.00) dollars for each of the below listed categories and be as follows: 
a. Upon completion of 10 years of employment: $500.00 (Five Hundred Dollars) 
b. Upon completion of 15 years of employment: $700.00 (Seven Hundred Dollars) 
c. Upon completion of20 years of employment: $1,000.00 (One Thousand Dollars) 
d.	 Upon completion of25 years of employment: $1,400.00 (One Thousand Four-
Hundred Dollars) 
Longevity shall continue to be non-cumulative. 
4.	 Article II - Salary and Longevity - Section 2.5 - Recall and Standby 
Compensation ·Page 4: 
Add to the existing CBA language the following: 
"An employee shall not be entitled to the minimum guaranteed 
payment under this Section when he/she is directed to report to 
work less than four (4) hours prior to the regular start time of 
hislher work day, but he/she shall be paid for the actual time 
worked until the start of his/her workday at the appropriate 
overtime rate." 
(For example, if the regular work day commences at 8:00 a.m. and . 
the recall occurs during the time period of 4:00 a.m. through and 
including 7:59 a.m., the employee who reports to work during said 
23748.1 312512009 

time would be entitled to the appropriate overtime rate but not the
 
minimum ciffour (4) hours compensation).
 
5.	 Article VI - Health, Dental and Optical Insurance - Section 6.4 - Page 4: 
(Dental) 
Delete first two (2) paragraphs and replace with: 
"Effective January 1,2009, the Town shall continue to provide the
 
CSEA Employee Benefit Fund Family Dental Insurance "Equinox
 
Plan" with a total contribution by the Town.
 
Effective April 1, 2010, the Dental Plan provided to the unit
 
employees shall be changed to the CSEA Employee Benefit
 
Family Dental Insurance Horizon Plan. The Town shall be
 
responsible to pay the total contribution for the Horizon Plan."
 
6.	 Article VI - Health, Dental and Optical Insurance - Section 6.5 - Page 4: 
(Optical) 
Replace the existing language with the following: 
"Effective January 1,2009, the Town shall continue to provide the 
CSEA Employee Benefit Fund Optical "Gold Plan" with a total 
contribution by the Town." 
7.	 Article VII - Section 7.3.X - Sick Leave Incentive - Page 9: 
Amend the schedule to provide as follows: 
Sick Leave Days Used	 Pay Entitlement 
Five (5) Days and over Zero (0) Days
 
Four (4) Days One (1) Day
 
Two (2) or Three (3) Days Two (2) Days
 
Zero (0) or One (l) Day Three (3) Days
 
8.	 Article VII - Section 7.3.W - Sick Leave Charge - Page 9: 
Delete provision. 
2 
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9. Article XIV - Section 14.2 - Disciplinary Action - Page 11: 
In second paragraph change ''three (3) work days" to "five (5) work days." 
Housekeeping Issues: 
1.	 On page 1 of the CBA: change 25th day of July 2006 to 17th day of 
March 2009. 
2.	 On page 4 of the CBA in Article VII, Section 7.1 - Holiday Observance­
Change "Washington's Birthday" to "Presicient's Day." 
3 
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